
 
 

SCHOOL BUS DRIVER 
Supervisor/Evaluator:  The Supervisor of Transportation 
Schedule:  20 Hours per Week; School-Year (182 Days) 
Wage Level: $19.39-23.64 per hour 
Benefits Eligible:  Yes 
Start Date:  Immediate 
------------------------------- ---------------------------------------------------------------------------------------------------- 
To Apply:  www.SchoolSpring.com (Job ID #3050277) 
Application Deadline:  Open Until Filled  

 
 
MINIMUM QUALIFICATIONS:   

1. Must be at least 21 years of age. 
2. Must hold a valid CDL B with Passenger and School Bus Endorsements and a School Bus Driver 

Certificate.   
3. Must be able to pass CORI and fingerprint-based state and national criminal background tests.   
4. Must submit to pre-employment and random substance abuse and alcohol testing. 
5. Must be able to meet or exceed the annual state required physical examination. 
6. Must know the rules, regulations, procedures and laws as they relate to the operation of a school 

bus. 
7. Must have the ability to understand and carry out written and oral instructions.  
8. Such alternatives to the above qualifications as the Superintendent may find appropriate and 

acceptable. 
 
REPRESENTATIVE PERFORMANCE RESPONSIBILITIES:  

1. Safely operates the school bus in accordance with all relevant laws, regulations, policies, practices, 
and procedures.   

2. Picks up and delivers students in accordance with the routes and schedules developed by the 
Supervisor of Transportation.  

3. Effectively manages student behavior. 
4. Communicates clearly and effectively with students, other drivers, supervisors, and 

administrators.  
5. Maintains self-control under pressure.  
6. Attends any in-service training classes as required by the District. 
7. Maintains a satisfactory driving and criminal background record.  
8. Reads and interprets schedules and forms and uses a map for directions, when necessary. 
9. Cleans assigned bus on at least a weekly basis.  

http://www.schoolspring.com/


10. Conducts a thorough pre-trip inspection daily and promptly reports maintenance and repair 
needs.  

11. Arrives at least fifteen (15) minutes prior to scheduled departure.  
12. Participates in at least two (2) bus evacuations per year.    
13. All other duties as assigned by the Superintendent. 

 
PHYSICAL REQUIREMENTS:  
 
Must be able to meet or exceed the physical requirements established by the State of Massachusetts for 
school bus drivers.  

 
For additional information, please contact Holly McClanan, Executive Director of Human Resources and 
compliance, at hmcclanan@sersd.org 508-230-1245  
 
EQUAL EMPLOYMENT OPPORTUNITY:  
The Southeastern Regional School District is an equal opportunity employer. The District prohibits 
discrimination on the basis of race, citizenship, national origin, genetic information, religion, creed, color, 
sex, sexual orientation, gender identity, age, disability, pregnancy or a condition related to pregnancy, 
including, but not limited to, lactation, genetic information, ancestry, or veteran status in all its 
employment practices, including without limitation, hiring, termination, promotion, compensation, and 
all other terms, privileges, and conditions of employment.  
 
BACKGROUND CHECKS:  
All offers of employment are subject to success and timely completion of CORI and fingerprint-based 
criminal background checks. The results of background checks and/or failure to submit to background 
checks in a timely manner may result in rescission of an offer of employment or termination of 
employment.  
 
DRUG TESTING:  
Applicants must successfully complete pre-employment alcohol and drug testing as a condition of 
employment. Once hired, all bus drivers are subject to random, unannounced alcohol and drug testing. 
The results of those tests and/or failure to report for testing in a timely manner may result in rescission 
of an offer of employment or termination of employment.  
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