
 
 
 

HVAC Technical Assistant 
 

Supervisor/Evaluator:  Vocational Coordinator 
Number of Positions:  1  
Schedule:  Full-Time/School Year 
Wage Level: Level 1: $14.85 – 22.24 per hour 

Level 2: $17.13 – 25.27 per hour 
Level 3 (Certified Teacher): $19.38 – 28.34 per hour  

Benefits Eligible:  Yes  
Start Date:  Immediately 
------------------------------- ---------------------------------------------------------------------------------------------------- 
To Apply:  www.SchoolSpring.com (Job ID#3053603) 
Application Deadline:  Open Until Filled  

 
 
Qualified candidates will possess:  

1. Associate degree or higher (preferred). Candidates with high school diploma and relevant work 
history will be considered.  

2. A minimum of three (3) years of experience as a teacher or paraprofessional instructional aide 
(preferred).  

3. Strong work ethic, positive attitude, and a genuine interest in working with a diverse high school 
student population.  

4. Citizenship, permanent residency, or work visa in the United States.  
5. Such alternatives to the above qualifications as the Superintendent may find appropriate and 

acceptable.  
 
Performance Responsibilities:   

1. Help or carry out lesson plans and modify instructional materials based upon the directions 
provided by the teacher. 

2. Use strategies, equipment, materials, and technologies, as directed by accommodation 
plans to accomplish instructional objectives. 

3. Assist and implement in adapting instructional strategies and materials as directed by the 
Individualized Educational Plan. 

4. Use strategies as directed to facilitate effective integration into various settings. 
5. Use strategies that promote the learner’s independence as directed. 
6. Follow instructions of classroom teacher and administrators.  
7. Act as a role model for individuals with learning disabilities. 

http://www.schoolspring.com/


8. Demonstrate commitment to assisting learners in achieving their highest potential. 
9. Demonstrate proficiency in the vocational skills associated with the career area. 
10. Have working knowledge of ethical practices for confidential communication about 

individuals with exceptional learning needs. 
11. Keep documented records of successful strategies and milestones to be shared with 

vocational education teacher. 
12. All other duties as assigned by the Superintendent. 

 
Physical Requirements:  
 
This position is classified as medium work, e.g. work involving lifting no more than 50 pounds at a time 
with frequent lifting and/or carrying of objects weighing up to 25 pounds.  
 
Other physical demands of the position include (with or without reasonable accommodation):  

1. Standing, walking, and moving in a live work HVAC shop environment for the majority of your 
scheduled workday. 

2. Performing gross and fine motor tasks, including reaching, lifting, carrying, and manipulating 
objects for significant portions of your workday.  

3. Visual acuity sufficient to safely operate machinery and equipment with precision for significant 
portions of your workday.  

4. Working in an environment with regular exposure to machines, equipment, moving parts, noise, 
and airborne particles.  

 
For additional information, please contact Holly McClanan, Executive Director of Human Resources, at 
hmcclanan@sersd.org or 508-230-1245  
 
 
Equal Opportunity Employer:  
Southeastern Regional Vocational Technical High School is committed to maintaining a work and learning 
environment free from discrimination on the basis of race, color, religion, national origin, pregnancy, 
conditions related to pregnancy, including lactation, gender identity, sexual orientation, marital/civil 
union status, ancestry, place of birth, age, citizenship status, veteran status, political affiliation, genetic 
information or disability, as defined and required by state and federal laws. Additionally, we prohibit 
retaliation against individuals who oppose such discrimination and harassment or who participate in an 
equal opportunity investigation. 
 
Background Checks:  
Successful candidates must submit to a national fingerprint-based criminal background check and a state 
CORI background check as conditions of employment.  
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